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Congratulations!
You have reached the 1st milestone in your Career Success Journey.

0 Complete Your Profile To Activate Your Dashboard

e Take Our Proprietary 5-Dimensional Assessment

Get Personalised/Sessions With Our Career Experts

/  Follow Your Career Development Plan

8 Benefit From Revolutionary
Goal Tracking and Progress Mapping

O  Dedicated Career Coach »
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Mindler Framework

Congratulations on completing the Mindler Career Assessment! Your comprehensive career discovery
report is now ready to give you your best-fit career matches.

Mindler’s award-winning career guidance framework and assessment tool have been developed by a team
of some of the top psychometricians, industry experts and researchers in the world. It is the most
accurate and valid career assessment, with a blend of advanced technology and millions of research data
points collected from students from multiple demographics and cultures.

Our 5-dimensional framework, the first of its kind, has been tailor-made for students. These 5 dimensions
together form the pillars of career guidance, and will help you make a scientific and accurate choice for
career success.

PERSONALITY

What are your
inherent strengths

EMOTIONAL
QUOTIENT

Career
Discovery

ORIENTATION—_ o YRRRGUSILS
STYLE

How well do you recognise
& manage emotions

What drives you

Let's look at your results for each of these elements
& help you discover your perfect career.
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Your Orientation Style

What is Orientation Style?

O MINDLER

Orientation style identifies what an individual is driven by. Understanding the orientation style will help you with career
decision based on your dominant style of interaction with the surroundings.

Your Dominant Style

People Orientation

The scores obtained on this style inventory indicate that

you are people-oriented. This means that you like to

interact with people and have an understanding of their
problems and needs. You are drawn more to seek clgs

the workplace

Administrative

Informative

Creative

People

Your Secondary Style

Flike to read, gather knowledge, solve problems and
perform research & experiments. You may be observed
as intellectual, precise and scientific in the workplace.

Your Orientation Style

Score
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Your Interest

What is Interest?

O MINDLER

Understanding your Interest will help you identify what work areas excite you and helps you identify career options
which are personally rewarding. Interest assessment explores your interest across multiple career options to find the

right match which shall keep you engaged.

Your Dominant Interest Areas

Applied Arts Commerce &
Management

Applied Arts
Commerce & Management

Defense Services

N

—_

Health, Medicine & Fitness

Hospitality

Actuarial Sciences

Legal
Marketing

Media & Communication

Performing Arts

Sales

—_

Science & Maths

—_

Social Sciences & Humanities

NN

w

w

w

w

Score

‘ sefens » Services

)
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Your Personality

What is Personality?

Understanding your Personality will help you identify your consistent behavior patterns. Every individual is different due
to their unique blend of attributes. Personality assessment identifies what career options suit your style and match your
personal attributes.

Your Dominant Personality Traits

i

Moral Conformity Extraversion Perseverance

Locus of Control
Resilience
Integrity

Moral Conformity

Decision Making Capacity
Enterprising

Intense Pursuit
Enthusiasm
Organizational Skills
Perfectionism
Perseverance

Practical

o
w
o
\e]

Score
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Your Personality in Detail

et @ g
]r Locus of Control 1.2 3 4 5 68 9

Locus of Control is the individual's perception of the power You emphasize on building your destiny through your

they have over events that happen in their lives. People persistence and perseverance. Belief in your abilities and
with this trait believe that they have control over their own skills enables you to shine in different situations and makes
destiny and are convinced about their own skills you an enterprising person. You like to take responsibility,

work in a team, manage people, influence others and set a
path for attaining your goals. Your strong perception
towards yourself is contagious and it places vou on a higher
pedestal in others viewpoint

Development Plan

You have scored well in this trait

m Resilience

Meaning o > Exvigert Analysis

Resilience is the abilit
stress, high- risk

Your responses indicate that though you have difficulty in
stressful situations but sometimes you tend to handle it
well. You may struggle in adapting to varied circumstances
and sometimes may falter in sticking to your tasks or
schedule. This makes you less productive in high stress
situations and it becomes difficult for you to bounce back
from setbacks or failures

Development Plan

You can improve your resilience by using the following strategies -:

¢ Learn to be more flexible. It is always better to embrace change and adapt as per the requirements. It helps in handling
stress in a better manner and work more effectively.

* Be optimistic & do not lose hope. It is always better to be optimistic during hardships. A sense of optimism helps in dealing
with difficult situations.

» Learn to tackle your problems step by step. Think of taking small steps while resolving problematic circumstances.

» Develop a strong social network. Being with people that are supportive and encouraging can be very helpful in facing
hardships
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Your Personality in Detail

. .
mlntegrlty 1 24 5 6 7 8 9

Synonymous with honesty, principles, sincerity, scruples; You are low on integrity and you have a issue in
integrity means being honest and living by universal establishing set ethical norms for your different dimensions
principles of right and wrong of life. You perceive rules are not that important and live

your life on practical terms and values. You can break the
rules if they are not convenient for you. You put your own
personal gains above set ethical norms

Development Plan

Think of working on following strategies to improve on your integrity levels:

 Right vs. Wrong Dilemma: You should learn how to develop the difference be

with conflicting situations.
e E

ong i

 Place a rule book in your life: Start afresh with new norms in
' strictly fg®w those rules. Be aware of

appreciations for the achievements

1 2 3 4|5 6 8 9
Expert Analysis

!” plies standing by your principles & You can quickly analyze the demands and gravity of the
code of conduct rather than matching attitudes, beliefs, situation and take appropriate decisions keeping in mind

and behaviors to group norms so as to fit into the group the principles of morality and interest of the society. Your
decisions are based on fact and reasoning and not on
emotions. Your decisions are not influenced by group
pressure and you stand by your principles of right & wrong.
You can easily withstand the group pressure if it goes
against your notion of morality

Meaning

Development Plan

You have scored well in this trait
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Your Personality in Detail

o O o
w Agreeableness

2 3 4 5|6 7 8 9

Agreeableness is the ability to sympathize with others, trust
them and be warm, concerned and cooperative towards
them

Development Plan

* Try to see things from perspective of others: This will help you bg

Meaning

Extraversion is the ability to talk easily to others, assert
viewpoints and prefer working in groups, rather than
working alone

You can increase your agreeableness level by using following strategies:

You are skeptical about intentions of others and have a
hard time trusting them. You believe that people are
untrustworthy and inconsiderate. You also have great
difficulty in understanding others' viewpoints. You prefer
competing with others rather than cooperating. You are not
afraid of conflict, and you believe in dealing with difficult
situations head on even when your actions may have
negative impact on people around yo

1.2 3 4,5 6 8 9
Expert Analysis

You take immense pleasure in social gatherings; enjoy
spending time with people and dislike loneliness. You are
energetic & have the ability to approach strangers with
ease and can initiate conversation on a wide range of
topics. You prefer working in groups rather than working
alone. You eagerly share your opinions among group
members and find it easy to assert yourself

Development Plan

You have scored well in this trait
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Your Personality in Detail

@
Ig;kTeamWOFk 1.2 3 4 5”7 8 9

Team work implies including not only your views but also You have an above average ability to work collaboratively
the views of others while working towards a common goal. within a group of people in order to achieve a goal. You

It involves working collaboratively with people and believe in partnerships and can relate to others quite easily.
maximizing the team output You have fairly good communication skills which help you

to maintain good relationships with others. You tend to
take the opinions of others while taking decisions most of
the time. Such qualities help you work in teams with ease

Development Plan

wherein coordination and cooperation with

ngs” jith I
[ groly activi
N

1 3 4,5 6 7 8 9
Expert Analysis

Your responses reveal that your decision making capacity is
effectively from alternatives through reasoning and critical quite low. You find it difficult to take decisions in normal as
thinking well as in the conflicting situations. Even small problems
may look like a great challenge at times. Your decision
making capacity makes you unpredictable at times and you
may not be able to take decisions in a confident manner

Development Plan

You can work on decision-making skills by using the following strategies:

e Learn from others. You can learn from people who are skilled or good at decision making. Learn techniques from these
people, and then apply them using your own thinking.

* You can start with normal situations and then go bottom up. Take decisions first for ordinary situations and then move
towards conflicting situations.

» Learn from your mistakes: Be attentive toward small mistakes and try not to repeat those mistakes in future. Also learn
from the mistakes of others and apply them in your life.
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Your Personality in Detail

Iﬂ‘(& .
ay Enterprising

1.2 3| 4 5”7 8 9

Enterprising is being assertive, confident, high on risk-
taking capacity, and having the ability to persuade others

Development Plan

 Be willing to admit and learn from failures and weaknesses

successful person is one who knows that the key to s
continue to improve yourself in every possible

« Being confident: Learning about any are

[ .
”’ Intense Pursuit

PALALAN

Synonymous with dedication, devotion & zeal; intense
pursuit is having a clear intention, aim, interest,
commitment and strong desire to pursue on a chosen path

You can improve your enterprising skills through the following strategi

You help people & groups, solve problems, and you very
well know how to take advantage of the opportunities,
which come across your way. Your credibility and creativity
rules people's heart and your inner spirit to take charge of
things without being asked to do so makes you a leader.
You are not comfortable with stability; you are innovative
and willing to take a calculated risk. You persi
your goals and work hard to achieve thg se your
imagination to solve complex tro

passigg@lite about the work you do. Passion is contagious and it helps you in persuading

124 5 67 8 9

Expert Analysis

You find it very difficult to focus your attention towards one
task. Due to this, you are unable to complete the tasks and
tend to leave them mid way. You also tend to skip to new
tasks one after another and finally end up completing none
of them. You easily get distracted when faced with
challenges, especially with early failures or setbacks in the
pursuit of your goals. You also are quick to see how others
or environment have sabotaged your efforts and in such
circumstances you feel like a victim

Development Plan

You can develop intense pursuit by following strategies:

« Writing it down: This is as simple as it sounds. Have well defined time bound goals. Also make a “To Do" list on daily basis,

to make sure that things are getting done.

¢ Prioritizing your work: You have to make a clear distinction about what is important & what just seems to be important.

Focus your energy on what is critical and needs to be done.

» Take responsibility for your goals: Rather than making excuses for incomplete tasks, take up responsibility and make
efforts to complete them. It will be difficult for you to pursue your goals, unless you take responsibility
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Your Personality in Detail

\E Enthusiasm

2 3 4 5|6 7 8 9

Synonymous with vitality, spiritedness & vigor, enthusiasm
is having abundant or intense energy and curiosity to
gather knowledge

Development Plan

Meaning

Organization skill is the ability and style of an individual to
structure plan and meet their goals in a systematic manner

You can increase your enthusiasm by using following strategies:

You tend to accept things as they are, without trying to
question them. You avoid new experiences and do not have
much inquisitiveness to learn about new things. Your stress
levels increase whenever you have to face some new
situation. You prefer to have a set routine without any need
to make adjustments; as you find it difficult to adapt
yourself to new surroundings

1T, 2 3 46 7 819

Expert Analysis

You often find it difficult to meet your goals. You don't, fully
utilize your time, energy, and resources in the tasks that
you undertake. You also have difficulty in being systematic
and in planning your work. You tend to act in a manner that
may not always be responsible due to which you are
unable to set very high standards and thus, unlikely to
meet the goals that you have planned for yourself

Development Plan

You can improve your organization skills by using the following strategies -:

« Set specific & realistic goals. This will help you in being more systematic and efficient, which will enable you to achieve set

tasks.

e Prioritize your work. Learn to understand the difference between tasks that are highly important and need to be done
immediately and the tasks that can be done later. This will help you do your work on time and not be stressed.

» Set proper timelines. When you start a task, set a realistic timeline for the completion of your task. This will make you more
systematic and help you to be more structured in doing your task
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Your Personality in Detail

.VV . .
Jn" Perfectionism 13 45 6 7 809

Perfectionism is the desire to strive for flawlessness and set Your score stands for a minimal desire to strive for high

high standards of excellence standards of excellence. This means that you are often
careless about your task and don't feel responsible for your
own work. You are generally casual about the things
happening around you. All such things interfere in your
performing the task in an efficient manner. You are more
interested in completing the task rather thanthe quality of

work and hence tend to use short-cuts I“i ing the task

Development Plan

for successfully completing every step with perfection.

« Evaluate your performance: Be honest while evaluagisfp "the areas wherein improvement
seems necessary.

« Set high standards: You should make 3 h starigards gfcxcellence for yourself. This will motivate you to

1.2 3 4,5 6 8 9
Expert Analysis

Perseverance is the determination of an individual to You show a high degree of determination towards
complete a task, irrespective of the obstacles achievement of a goal and strong endurance to overcome
the challenges. Your dedication towards the goal persists
irrespective of engaging with difficulties such as
discouragement, failure, opposition, and rejections. You
continue working towards the job despite the delays in
success. You have good level of self-confidence and a
natural urge towards hard labor

Development Plan

You have scored well in this trait

Meaning
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Your Personality in Detail

4—%-» Practical 12 4.5 6 7 8 9
Synonymous with pragmatic, real & hands-on; practical is You tend to overlook the realistic side of theory and rely
being more concerned with practice than theory more on bookish knowledge. You are unable to develop a

relationship between what is real and what is theoretical.
Your judgments tend to be affected by the theories you
may have studied rather than experience. You are more
inclined towards conventional ideas and resist making
contemporary changes

Development Plan

You can improve your tendency of being more concerned with theory rather than v p
such as -:

« Try it out - Hands on experience will help you in testing of assump##®ns a
« Visualize reality - Try to visualize the practical aspects of thg@®ries in d y & uations.
¢ Challenge the status quo - Don't go by pre-set staps o 0 chz ge the existing way of doing things.

its ppdiCtice so as to have a more realistic

understanding.
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Your Aptitude
What is Aptitude?

Understanding your Aptitude will help you explore your innate strengths. Every individual has a unique area of expertise
and their own forte. Aptitude assessment predicts what is your innate ability and potential and helps you find career
options that are in sync with your aptitude.

Your Dominant Aptitude Strengths

Numerical

Abstract Logical Reasoning

Your Aptitug

Abstract

Language Usage

Mechanical - 1
Perceptual - 2

o
w
(o))
\e]

Score
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Your Aptitude in Detail

*Abstract 1 2346789

Ability to work with new concepts, abstract ideas & You scores reflect that you are moderately skilled at
recognizing patterns and similarities working with new concepts, abstract ideas and recognizing
patterns and similarities between them. Your scores also
indicate that you are able to recognize the similarities and
differences between ideas, or concepts which are not
necessarily related at an average level. You are able to work
out new concepts and deal with abstract ideas in most

Development Plan

Abstract aptitude can be developed by adopting following strategies:

» Abstract ideas and concepts: Give yourself a regular exposure to

abstract way of thinking.
 Patterns and relationships: Purposefullys#€ek pat drela ipsg#things around you for enhancing abstract
reat iagkams whifh represent relationships, connections and

2 3 4,5 /6 7 8 9
Meaning Expert Analysis

Ability to comprehend words and sentences and deduce Your scores indicate that you are not very skilled at

meaningful relationship from them understanding word relationships and interpret detailed
written information. You are often unable to absorb
information without losing concentration or feeling left
behind in a conversation. This puts you at a disadvantage
while trying to analyze relationships among parts of
sentences or recognizing relationships among words and
concepts

Development Plan

You can use the following strategies to improve your verbal skills:

» Reading: You can start reading and analyzing texts, articles and newspaper columns. Challenge yourself with more and
more complex material and continue even though you seem to be making little progress because over time, it will show
results.

» Drawing conclusions and inferences: Try to deduce relationships among various components of the reading material. Try
to look for relationships and patterns, drawing conclusions and making inferences.

* Memorizing word-meanings: Consciously memorizing word-meanings regularly will also help in broadening your
vocabulary base.
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Your Aptitude in Detail

QO Logical Reasoning 12 35 6 78 9

Ability to identify and isolate components of an argument You have an average ability to apply logical reasoning to

to arrive at a complete inference and reach a conclusion solve problems. At times you find it hard to detect the
stronger arguments from the weaker ones. At times when
you cannot find logical reason to support your stand, you
may lean on emotional reasoning or rely on instincts

Development Plan

You can develop logical reasoning by practicing following strategies:

and will help you in developing logical reasoning.

» Practice & Perform non-routine tasks: You should regularly pra I S
|G- cal reasopisfs and improve your skills by

Expert Analysis

You are not very comfortable at developing unique and
diverse ideas & solutions for a given problem. You are
practical in your approach and prefer to follow the
conventional way of dealing with things. You usually do not
try to innovate or challenge the standard ways of doing
things

Development Plan

Adopting following interventions will aid you in developing a creative way of thinking:

ideas and solutions for
a given profie

* Openness to new experiences: You require an open minded approach and willingness to explore new ideas around you.
Constant exposure to creative ideas and information enables an individual to develop an aptitude for creativity.

« Constant Experimenting: Experimenting and modifying ideas will train you to have an open mind, which in turn, will
stimulate creative thinking. Try and absorb newer ideas in your surroundings from all possible sources.

* Generate ideas in a group setting: Surround yourself with creative people. Generate and discuss diverse ideas as much as
possible, and with as many people as you can.
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Your Aptitude in Detail

eSpatial 13456789

Ability to manipulate shapes in two dimensions or to You have a limited ability to effectively visualize and
visualize three-dimensional objects presented as two- mentally rotate objects presented to you in two-dimension.
dimensional pictures This means you can't easily imagine how objects would

look when turned or rotated without actually turning or
rotating them. You are unable to mentally re-arrange
objects. This puts you at a disadvantage while trying to
understand and remember the spatial relatigns among
objects

Development Plan

e Games and Activities: Pursuing certain activitig iriciuding®omputer versions), photography, doing
i g visual memory games or playing computer

« Practice Visualization and.S#atial T

us atte o8 be of great help to develop spatial aptitude. This should progress
al envir t i atic representations of these spaces

124 5 6 7 8 9

Meaning Expert Analysis

Ability to understand and use words along with the Your scores indicate that you are not very skilled at
grammatical rules and structures to produce meaningful- understanding and using words and the grammatical rules
novel sentences and structures to produce meaningful and complex

sentences. This also means that you find it difficult to
detect errors in grammar, punctuation, and capitalization

Development Plan

Language usage can be enhanced by adopting following strategies:

¢ Reading: Reading extensively enables you to develop an understanding for the components and structures of the language
along with developing an understanding of its rules. Read material even on those areas which do not interest you. Slowly
progress from easy to more challenging reading material.

« Writing: Writing, on the other hand, opens you up to formulating newer combinations of words and putting words to
creative uses. Gradually start writing on a wide variety of topics and subjects.

e Listening: Listening to the language also improves your language aptitude. Regularly listen to English news or even English
songs to enhance your language aptitude.

» Use of Dictionary: Develop your vocabulary by regularly using dictionaries and thesaurus. Developing a sound vocabulary
base is essential for developing language aptitude
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Your Aptitude in Detail

1_ .

e= Numerical 12 35 6 7 8 9
Ability to quickly grasp mathematical functions and to use Your ability to deal with numbers is average. You are quite
them to analyze and solve mathematical problems confident with your basic arithmetic abilities; however, with

higher mathematical functions you may face some
challenges. You are able to manipulate numbers with ease,
however, with increased pressure you make mistakes and
your ability to manipulate numbers diminishes

Development Plan

You can develop numerical ability by adopting following interventions:

Expert Analysis

Your understanding of the principles and concepts of
gfputer programs to solve problems technology is relatively low. Your responses indicate that
you are not very aware about the basic computer programs
and applications. You are generally not very comfortable
when it comes to handling computer software. Your
awareness about latest technologies and software is low.
You are not very comfortable when it comes to learning
about the working of new gadgets or software

Development Plan

You can develop info-tech aptitude by following the given interventions:

technology a

« Joining a computer course/program: One of the best ways to develop and enhance info-tech aptitude is by joining a basic
computer course and later on doing an advanced-level program

« Exposure to technology, computer programs and applications: You can develop the info-tech aptitude by extending your
exposure towards technology, various computer programs and applications. Try and get hands on experience of various
applications with different features.
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Your Aptitude in Detail

Mechanical 23 4 5 6 7 8 9
Ability to grasp and use mechanical concepts and principles You are not very skilled at understanding of forces and
to so solve problems dynamics. You have limited knowledge and understanding

of mechanical and other physical principles. You are not
very good in perceiving basic mechanical principles, simple
machines, tools, electrical, and automotive facts

Development Plan

You can think of developing mechanical abilities by adopting following strategies:

» Developing sense of physical world: You should be observant to perceive the physi

Expert Analysis

You score indicates that you are not good at rapid speed
and accuracy in tasks, which don't necessarily require high
intellectual activity. You mostly exhibit a prolonged reaction
time, i.e., you may not be able to give reaction within a
reasonable time range. You have difficulty in dealing with
complex information swiftly and may not show accuracy in
responding

Development Plan

You can develop perceptual speed aptitude by following the given interventions:

+ Computer/ Mobile games: You should try various games that require speed and precision. Computer applications that are
known to enhance perceptual ability can be used on regular basis to progressively increase your ability.

» Be alert and show presence of mind: You should consciously try being alert and keep presence of mind. Be very vigilant of
the information in your surrounding environment and show interest in it. Use connecting dot strategy where you can apply
information learnt from one aspect to the other to quickly understand the meaning of events around you
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Your Emotional Quotient

What is Emotional Quotient?

Understanding your Emotional Intelligence will help you understand your effectiveness in social situations. Emotional
Intelligence assessment identifies how well do you recognize and handle your own emotions and interpersonal
relationships.

Your Dominant Emotional Quotient Strengths

Emotional Conflict

Regulation Management

Conflict Management

Empathy

Emotional Regulation

Emotional Self Awareness

Emotional Self Efficacy

Motivation

Score
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Your Emotional Quotient in Detail

[ BONN }
mConﬂlctManagement 123 4 5“7 8 9

Ability to resolve conflicts You are comfortable with resolving conflicts. You are usually clear about what you want from
through negotiations a particular situation, and also the needs of the other party involved. You can listen to people,
and often figure out their reasons for the resistance in resolving a particular issue. You are
able to read the non verbal signs which at times provide an important insight in resolving the
conflict. You are flexible in your approach & opinions, and with some efforts can see the
perspective of the other side also. You believe that two different positions can share a great
deal of commonality and benefit much from the differences. You can maintain.emotional
composure in a tense situation with some effort. You have a number of > to deal
with the pressure, which you recognize to be a part and parcel of 3 g situation

Development Plan

You can improve conflict management by using the following strategie

¢ Wait and watch: You can choose to wait for a few days, if yg O1 at present. Waiting for a

' % Y
few days often allows you to come up with appropriatg#ftrategi g fli Is strategy can diffuse the tense
situation.
fli

« Working with a role model: You can grea#% impro

on anagegfient skills by working with a person who is good
at resolving conflict. By observing bg@v this i idua iag®s challenges in the conflict management situations,
g S incregse.
i nfidence
. " o

igfesolving conflict by thorough preparation. This means you collect
Ived g#eparing extensively would make you realize the loopholes, which you

124 5 67 8 9

Meaning Expert Analysis

Perceiving and being Your score indicates that you have difficulty in understanding the feelings of others as you do
aware about emotions of not seem to be in touch with your own feelings. You are unable to respond appropriately to
others, including being people who try to share their feelings with you. You are uncomfortable with anyone sharing
sensitive to a diverse their innermost thoughts and feelings and this is probably because you are not comfortable
population with your own feelings. You seem to feel that being in touch with your feelings and

acknowledging them will somehow make you vulnerable in the eyes of others. You are afraid
to show your true emotions as you think that it leaves you open to being hurt by others. You
perceive being emotional as interfering with normal functioning

Development Plan

The failure to register another person’s feelings is a great deficit in social skills as well as communication. This ability to
understand how another person feels is important in many areas of professional as well as personal life. The following
strategies can help you develop empathy:

« Empathy builds on self-awareness: Increasing awareness about your own feelings will increase your empathy towards
others.

* Remembering small gestures like appreciating the person’s work or contribution toward your own can make the person
comfortable with you immediately.

¢ You can increase your level of communication with others by giving them a positive feedback wherever possible.

 You can use your listening skills effectively to build a rapport with people around you
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Your Emotional Quotient in Detail

&ProSocial Behavior 13 45 6 7 8 09

Having the motivation to
help others without any
personal gain

Development Plan

destructive emotions
well. Ability to manage
stress, anger and anxiety

Your responses indicate that you are not inclined to help others in distress. It may be
because you are absorbed in some problems of your own. This may also be a result of not
wanting to bear the repercussions of being helpful. The score also indicates low interpersonal
trust as well as a low expectation of fairness in the world. Your lack of helpful behaviour also
shows that you may have a low level of empathy towards others and their needs. You find it
difficult to concern yourself with the rights, feelings, and welfare of others

E¥~ crt Analysis

You are able to manage your constructive as well as destructive emotions exceedingly well.
You respond to ongoing situations with the range of emotions that are socially acceptable
and sufficiently flexible. You can come with spontaneous reaction to varied situations as well
as have the ability to delay spontaneous reaction as and when needed. You can easily focus
on the task assigned and have the ability to suppress inappropriate behavior under
instruction. You can modulate anxiety as per the requirement of the task performed and are
not overwhelmed by it. You don't give in easily to pressure and are able to assert yourself
whenever the situation demands. You can intuitively decipher the emotional strategies
appropriate for a given situation and can direct emotions towards creative endeavors

Development Plan

You have scored well in this trait
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Your Emotional Quotient in Detail

f'\@ Emotional Self Awareness 1,234 6 7 8 9
Being aware of and You find some difficulty in understanding the emotions that you experience. As a

recognize one's own consequence, you also face some difficulty in understanding what you think and do as a
emotions result of those emotions. This limited awareness restricts your ability to understand how

your emotions drive your behavior. Moreover, you may be carried away by your negative
emotions at times and it may interfere in your capacity to make the right decisions and take
the right action

Development Plan

Meaning aNe

Belief in one's cagaiility
to understag
with one
e caused by external factors and therefore you do not take responsibility for your own
emotions

Development Plan

As there is scope for improvement in your perceived ability to understand and deal with your emotions, you can inculcate the
following strategies

« Positive affirmation statements: Start by being more positive about your capabilities. You can start by practicing positive
affirmations like, “l am in control of my emotions”.

« Don't let your emotions overpower your ability to deal with situations: Take control of your emotions and work as per
the demands of the situation with full belief in your capabilities.

* Reward yourself: You can also reward yourself when you see yourself dealing and managing your emotions effectively.
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Your Emotional Quotient in Detail

-} Motivation 13 4 5 67 8 9

Having achievement Your score indicates that you often start a task with enthusiasm but have a hard time

drive, optimism, and sustaining it. At other times you are not able to start the task itself because of the lack of
being committed to one's drive, which is required to achieve goals. When you are feeling low, you find it hard to come
values, needs and goals up with strategies that can help you overcome this inertia. You are not able to focus on a

particular task because you get distracted easily. Your low motivation continuously interrupts
your progress at home and at work. You find it hard to get inspired by your surroundings.

This results in your setting fewer goals. In case of urgent and pressing goals, youl find the goal
attainment process exhausting and hard to initiate

Development Plan

i.e. goals that include activities that you enjoy doing.

» Ask your friends to encourage you: Ask for encourageme
want to give up.

« Set few small goals, and commit to achieve #fcm: apy’goals,in the beginning, set few,
achievable goals and gradually move
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Your Dominant Style

People Informative
Orientation Orientation

Your Dominant Interests

Applied Arts Commerce &
Management

Your Dominant Personality

Perseverance

Abstract Logical Reasoning Numerical

Your Dominant Emotional Quotient

Emotional Conflict
Regulation Management
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Career Match with Hotel Management
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Your Match with Hotel Management

Style
Interest
Aptitude

Personality
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Read more about Hotel Management
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Career Match with Sales

Style

Interest

Aptitude

Personality

Read more about Sales

Your Match with Sales
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Career Match with Medicine

Your Match with Medicine

Style
Interest
Aptitude

Personality

0 20 40 60 80 100

Medical Science Jate, postgraduate and doctorate levels. At the undergraduate level, an
MBBS deg of medical science, whereas in Homeopathic, Unani System and Ayurvedic
System of ed S and BAMS degree are awarded. A BDS degree is awarded at the undergraduate

The competitio®€nvironment in the field of Medicine is extremely vigorous as the number of seats in premier institutes
is significantly less in comparison to the aspiring candidates. However with the increasing focus on healthcare, the
number of medical colleges in the country is rapidly increasing.

Candidate seeking admission in the field of medicine should have had the subject combination of Science with Biology at
10+2 level.

Entrance test like: NEET (National Eligibility cum Entrance Test) is the gateway to various medical colleges across the
country, both private as well as public.

Top recruiting companies include- Fortis, Apollo and Max amongst others.

Trending fields include- Cardiologist, Surgeon, Psychiatrist, Neurologist

Read more about Medicine
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Career Match with Law

Your Match with Law

. syt

LAW AND JUSTICE

Interest
Aptitude

Personality

0 20 40 60 80 100

They interpret laws, rules and regulations and prepare legal documents. Tj and take
decisions on legal matters. As a lawyer one is expected to apply ab s of clients in
diverse set of situations. India has over twelve lakh lawyers b of them are capable to
practice law in the courts. Thus there is a huge demand ith the increase in the number

or global
litigation, a i ivge#crvices amongst others. Today leading law firms are the most sought after destination for
Law Graduate

Some of the top law firms in the country are: Amarchand Mangaldas, AZB & Partners, ] Sagar Associates, Khaitan & Co,
Luthra & Luthra.

Trending Fields: Corporate Law, International Taxation, Cyber Law

Read more about Law



https://www.mindler.com/careerlibrary/Law
https://www.mindler.com/careerlibrary/Law
aanchalbaranwal
grey sample report


Career Discovery Report
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Your Match with Allied Medicine

Style
Interest
Aptitude
Personality
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Read more about Allied Medicine
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(ot any questions?

Consult with our experts

o www.mindler.com c +91 87449 87449 @ hello@mindler.com


https://www.mindler.com/
https://www.mindler.com/
tel:+91 87449 87449
tel:+91 87449 87449
mailto:hello@mindler.com
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